Tasha Greene
Technical Recruiter, In-House and Agency
Portland, OR · tasha.greene@example.com · (503) 555-0112
SUMMARY
Recruiter with six years of experience hiring engineering, product and clinical roles in agency and in-house settings. Made 64 hires last year across software and data teams with an average time to fill of 38 days and an offer acceptance rate of 91 percent. Partners closely with hiring managers and treats every candidate as a future reference for the company.
SKILLS
Full-cycle recruiting · Technical sourcing · Boolean search · Structured interviewing · Offer negotiation · Greenhouse · Workday Recruiting · LinkedIn Recruiter · Recruiting metrics · Hiring manager partnership
EXPERIENCE
Technical Recruiter, Willamette Health Tech	Feb 2022 – Present
Portland, OR
1. Made 64 hires last year across engineering, data and product roles, from new graduates to directors.
1. Cut average time to fill from 52 to 38 days by building talent pools for recurring roles and moving to structured interview loops.
1. Raised offer acceptance to 91 percent by adding compensation conversations early and debriefing every declined offer.
1. Trained 35 hiring managers on structured interviewing, which made feedback faster and more consistent.
Recruitment Consultant, Cascade Talent Partners	May 2019 – Jan 2022
Beaverton, OR
1. Placed 85 candidates in nursing, therapy and health IT roles for twelve client organizations.
1. Won four new client accounts through referrals and outreach to hospital HR leaders.
1. Built a sourcing workflow that doubled the number of qualified candidates presented per role.
EDUCATION
B.A. in Psychology	2019
Columbia Gorge University, The Dalles, OR
